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The DTAA acknowledges the Traditional Custodians of the lands  

on which we live, meet and work.  We wish to pay our respects  

to the Elders past and present, and recognise the continuous  

connection of Aboriginal and Torres Strait Islander  

and Indigenous peoples to land, water and Country. 
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AGENDA: 
DTAA Annual General Meeting 

Sunday 20 October 2024 

1.00pm to 4.00pm AEDT 

Live, via Zoom 

Time Schedule 
 

 OUR THEME 
  

Building Community: Embracing Difference 
 

1.00pm Housekeeping 
 

1.05pm OPENING MOVEMENT 

 Led by the Executive: 
Mioi Forster-Nakayama, Cath Rummery, Mary-Claude Vienet, Robyn Price 
 

1.20pm Acknowledgement of Country and Ancestors 
Theresa Jackson (AU) – MDC Convener 
Karakia Welcome – (NZ) 
 

1.25pm Minutes of 2022-2023 DTAA AGM: Robyn Price 
Amendments/Questions 
Acceptance:    Seconded:   Vote: 
 

1.30pm President’s Report: Robyn Price 
Viability • Visibility • Vision 
 
Achievements (video) 
 
Reflection: How do you represent the profession of Dance Movement Therapy and the 
DTAA? 
 

1.45pm Treasurer’s Finance Report: Cath Rummery 
Discussion/Questions 
Acceptance:     Seconded:   Vote: 
 

1.55pm The Professional Development Calendar 
The Survey – Helena Hatz (AU) 
PD for ANZ Members – Clare Etherton (NZ) 
 

2.05pm VIDEO 

 PD in Sydney with Marylee Hardenbergh, 2023 
Featuring: Jess Lesosky, Rosemarie Smith; Sylvia Arzey, Francoise Bale, Jacinta Mullen, 
Robyn Price and Cath Rummery; Sharon Todd-Miller, Theresa Jackson and Sandra Perrin; 
Yonit Nahmias (assisting). 
 

2.10pm The Website Project: Mary-Claude Vienet 
 

2.15pm Workplace Development: Elise Loh 
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The DMT in Aotearoa New Zealand – a Guide 
 

2.25pm AFTERNOON TEA BREAK 
15 Minute Tea Break 
Dance Rooms: Led by: Christina Houghton (NZ), Alyssa Peck (Qld, AU), Chia Cheng Bai 
(Taiwan) 
 

2.35pm REGATHERING MOVEMENT 
Led by: May June Joey Yew (Sing) 
 

2.40pm DTAA AWARDS CEREMONY 

 Service Awards: Presented by Robyn Price (DTAA President) 
 

2.50pm Recognition of New Members 2024: Presented by Sandra Lauffenburger (Convener, 
Professional Membership Committee) 
 

3.00pm HEMF Research Grants Update: Presented by Mandy Agnew 
 

3.10pm GROUP CONVERSATION: facilitated by your Board Members 
Breakout Rooms 
Building Community. DTAA Focus (VVV). Opportunities. How can I contribute?  
 

3.25pm Sharing via Whiteboard: 
Key Phrases, Key Words – 15 mins 
Pop-up Survey 

3.35pm DANCING REFLECTIONS ON THE MEETING 
Led by: Alex Jordan (NT, AU), Brendan O’Connor (Vic, AU), Annie Cole (NZ) 
 

3.50pm Official Closure of Annual General Meeting -  
Acknowledgements 
Thank you/Blessing 
 

4.00pm MEETING CLOSE 
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PRESIDENT’S REPORT 
Robyn Price 

 

Dear Members, 
 

After almost a year into my time as President of the DTAA, I 

recognise how much the Board and Committee Members have 

achieved and how much is yet to be done.  A year from now and 

you will all be feeling the effects of the mammoth task we are 

attempting – to bring the profession of DMT into the light, and to turn 

our Association’s attention to the future, from the solid foundation that we 

have already built. 

 

In 2019, the DTAA published all the core operating documents that enabled us to achieve 

acceptance and recognition by government bodies in Australia. In 2024, we re-

registered with both ASIC (Australian Securities and Investments Commission) and 

CAV (Consumer Affairs Victoria), allowing us to represent members throughout the 

Australasia region, we continue to maintain a solid financial position – the 

foundation for our future – and we need to review all our operating documents 

again. 

 

We are Viable as an organisation and we are operating according to legal 

requirements - of that I am proud – and I thank our Treasurer Cath 

Rummery for her help continuing to guide our finances. 

 

Our next challenge is to step fully into the light. A Visible organisation 

highlights the value of the profession of Dance Movement Therapy 

and its members. 

 

And in the year ahead, we can form a Vision for the DTAA that is 

developed in collaboration with those who choose to join our 

community and come along for the ride. 
 

Every day in this role, I continue to listen, learn, make mistakes, field 

criticism and appreciation, and enjoy lively conversations with my 

peers. It is not always easy, it’s hard to fit into my life at times, but 

my intention is to address the issues that need addressing and to 

stand by the DTAA’s purpose and values, for the sake of the public 

and our members, and in the service of building a strong DMT 

community in Australasia. 
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Highlights of 2023/24: 

• Formed a new Executive: Robyn Price – President; Mary-Claude Vienet – Vice President; Mioi 
Forster-Nakayama – Secretary; Cath Rummery – Treasurer. In February 2024, they met in 
Melbourne, working for 3 days continuously to discuss the Strategic Plan, our directions and the 
future of the DTAA.  

• Re-registration with ASIC and CAV to meet legal governance requirements. 

• The new Board met to identify key tasks for all Committees at an initial Strategic Planning 
meeting 

• Formation of the Supervision Committee (previously Supervision Task Force), led by Connor E. 
Kelly. Sally Denning contributed significantly to the writing of a Supervision Policy for DTAA 
members.  

• Virginia Woods, Convener of the Training and Education Committee, met one by one with 
Training Providers to map course content to the DTAA Competencies. As a result, the 
membership application forms were updated and the application process streamlined. 

• The President met with representatives from three (3) Training Providers in Australia to discuss 
the membership application process further, with supervised practice records and supervisor 
reports also updated. 

• The Membership Renewals process continues to be improved. 

• Organisation of two hybrid New Zealand Hui (meetings), attended by the members. These two 
meetings were led by Bex Williams, Elise Loh and other DMT practitioners.  

• Commencement of the Website Re-design Project, led by Communications Committee 
Convener Mary-Claude Vienet and the Project Team: Ann Way, Meagan Otu, Donna Parker and 
Robyn Price. 

• First in-person PD Workshops held in Melbourne and Sydney post the COVID-19 era. 

• PD Survey issued, with 80 detailed responses received from across the region. 

• The Workplace Development Committee led by Mioi Forster-Nakayama has worked tirelessly to 
improve work prospects for people in this profession. 

• A Code of Conduct was published for all Board and Committee Members. 

• Rolled out an Onboarding Process for all Board and Committee Members. 

• Established a Control Document Policy and Remuneration policy. 
 

Plans for 2024/25:  

- Provide Professional Development for all DTAA Members that is accessible, affordable, 
that suits all levels of experience and meets identified professional development needs. 

- Publish and roll out a DTAA Professional Development Calendar  
- Create a PD Portal where Members and members of the public can access free and for-

a-fee PD offerings. 
- Improve the quality of supervision in our profession in this region: 
- Publish the Supervision and the reviewed Supervision-in Training Policy and Guidelines. 
- Improve Communications – both internal and external 
- Revamp the DTAA newsletters – for members and for those on our database 
- Develop and begin to execute a Marketing Plan 
- Launch the new DTAA website 
- Promote the value of engaging a Registered DMT. 
- Improve communication and collaboration between Education-related committees to 

ensure the delivery of safe, ethical and professional DMT services to the public and to 
streamline the path to a DMT career.  

- Meet with all Committees to confirm, clarify and discuss policies and practices, the 
purpose of each Committee, and areas of responsibility. 

- Apply for and implement Microsoft 365 NFP to: 
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• Enable the Administrator, Board/Committees and Executive to work on a single 
platform, for improved professionalism, efficiency, collaboration and traceability of 
DTAA documents. 

• Provide opportunities to organise meetings via MS Teams 

• Organise and provide access to all member resources, and more. 
 

In Summary 

The DTAA is registered to represent members in the Australasia Region, the Association is in a sound 

financial position, but our profession continues to lag behind other Creative Arts Therapies in terms 

of recognition and acceptance.  

 

That said, people who choose DMT experience significant benefits and change in their physical, 

emotional, behavioural and psychological health that other allied health professions cannot deliver. 

When they choose to work with a Registered DMT, they are confident that person is adequately 

qualified, insured, supervised, is bound by a Code of Conduct and Professional Practice, Ethical 

guidelines, a set of Professional Competencies and a commitment to ongoing learning and 

professional development.  

 

From my own experience of 20 years in the profession, a DMT is likely to be sensitive, intuitive, 

creative, playful, and serious when required. I can’t imagine not having DMT in my life. 

 

Thank you to Donna Parker, our Administrator who somehow manages to keep us on track when we 
are all over geographically and availability-wise. She is the only paid person in our organisation – 
working 10 hours a week, 48 weeks of the year. 
 
Thank you to the Executive – it has been a privilege to work, dance together and get to know you all 
better. Your contributions have been exceptional. 
 

I want to thank all the Board Members for their time, 
commitment, contributions and role in guiding 
projects, delivering key documents and 
helping us move forward. 

This has been an enormous learning curve 
for me. I want to specifically thank Sandra 
Lauffenburger who has provided 
guidance and mentoring willingly and 
consistently on the more complex 
aspects of running the DTAA. 

To finish, a massive Thank You to each and 
every person who has volunteered for the 
DTAA over the past year. You are awesome. 
Thanks to all of you, we will soon be 
completing projects, seeing our visibility 
improve, and looking outward – forming strategic 
partnerships and creating our future. 

 

 



Page 8 -DTAA Annual Report 2024 

 

The composition of the 2023-2024 Board has been: 

President 
Prof. Development Committee Co-Convener 

Robyn Price 

Vice President 
Communications Convener 

Mary-Claude Vienet 

Treasurer 
Finance Committee Convener 

Cath Rummery 

Secretary 
Governance Committee Convener 
Workplace Development Committee Convener 

Mioi Forster-Nakayama 

Professional Membership Committee 
Convener  

Sandra Kay Lauffenburger 

Multicultural & Diversity Committee Convener Theresa Jackson 

Supervision Committee Convener E. Connor Kelly 

Ethics Committee Convener E. Connor Kelly 

Training & Education Committee Convener Virginia Woods  

Prof. Development Committee Co-Convener 
Publications Committee Convenor 

Jane Guthrie 

Training Providers Committee Convener Tracey Nicholson 

Research Committee Convener Vacant 

 

The board held 7 meetings over the 2023-2024 year by zoom, including the AGM.  Attendance at the 

meetings by the Board Members is summarized below: 

Committee Member # Meetings eligible to 
attend 

# of Meetings attended 

Robyn Price 7 7 

Mary-Claude Vienet 7 7 

Cath Rummery 7 7 

Mioi Forster-Nakayama 7 7 

Sandra Kay Lauffenburger 7 3 

Theresa Jackson 7 7 

E. Connor Kelly 7 6 

Virginia Woods  7 3 (on extended leave this year) 

Jane Guthrie 7 7 

Tracey Nicholson 7 5 

 

Respectfully submitted, 

 

Robyn Price 

DTAA President 
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“Dance movement therapy has been invaluable to my daughter’s 

recovery from DSRD (a form of Autoimmune Encephalitis). It has 

played an integral part in re-establishing neuro pathways during her 

healing process for her cognitive development, speech, and social 

emotional well-being.” 

Participant’s Caregiver 
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FINANCE COMMITTEE 
Treasurer and Convener: Cath Rummery 

Committee Members: Nil 
 
ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE FINANCE 

COMMITTEE IN 2023-2024: 
 

Here is a list of achievements completed by the Treasurer in 2023-

2024: 

• Undertook all finance-related administration and requirements – paying of invoices, 
categorising of expenses and income according to the DTAA’s Chart of Accounts; 

• Submitted 2023 Annual Statement of DTAA to Consumer Affairs Victoria (CAV); 

• Arranged full update of DTAA Signatories and Administrators with Westpac; 

• Continued to manage the DTAA’s finances conservatively, monitoring income and 
expenses; and increase the balance in the savings to take advantage of interest; 

• Reviewed the YTD expenditure in 2324FY against the initial budget; 

• Developed a Draft Budget for 2425FY. It will be reviewed regularly to align with 
the Strategic Plan; 

• Consulted with Bookkeeper Melissa at Magnolia Bookkeeping to review 
consistency in categorisation and prepare Financial Year end 
requirements. Melissa has done an excellent job supporting our record 
keeping and reporting. 

• Delivered a profit of $14,179.68 for the 2023-24 Financial Year with a 
balance of $116,278.26 in the bank as at 30 June 2024; 
 
Note: The savings have been accruing in preparation for a website 
upgrade and numerous marketing projects that will benefit all 
members of the organisation in the year ahead. 
 

• Jointly progress Draft Budget & Guideline for running of 
Regional DTAA Branches; 

• Worked with President to review DTAA Insurance and ensure 
it is up to date, making adjustments to match the current 
revenue and level of membership.  

• Jointly develop a remuneration document defining the 
benefits in-kind and payment for work done by DTAA 
members. This has been approved by the Board; 

• Note: as a volunteer-run organisation, most of the 
work of running the DTAA is to be carried out by 
members, voluntarily. 

• Membership fees update: In light of the ongoing challenging 
financial climate we kept the membership fees the same as 
for the 202324FY. The DTAA’s financial situation remains 
solid, and DTAA will not be negatively impacted by keeping our 
Membership fees at the same level. We continue to provide: 

• a reduced rate for International Members who are at 
Professional or Provisional Professional level and 
Clinical Supervisors. 
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• a Pro-rata rate:  
▪ 75% for 9 months, 50% for 6 months or less for Students; 
▪ 75% for 9 months, 50% for 6 months, and 25% for 3 months for all other 
membership levels except Inactive Professional and Retired Professional; 

• For 2024-25, for existing practising members, where Memberships levels are 
upgraded in the fourth quarter of the financial year (i.e., April 1-June 30), no 
additional fee will be charged; the new level fee will be due on 1 July 2025.  

 

• See 2023-2024 Profit and Loss Report and Balance Sheet below. 
 

COMMITTEE PLANS FOR 2024-2025: 

• Prepare and submit 2024 Annual Statement of DTAA to CAV (see certificate confirming 
financial statements); 

• Recruit an Assistant Treasurer 

• Ensure the Draft Budget is aligned with the Strategic Plan as it is developed. Once the 
2023-2025 Strategic Plan is completed, responsible spending decisions will be clearer and 
more easily made. 

• Finalise the Budget for 2425FY;  

• Undertake all finance-related administration – pay invoices, categorise expenses and income 
according to the DTAA’s Chart of Accounts; 

• Monitor YTD expenditure and review against Budget for 2425FY; 

• Continued to monitor and responsibly manage the DTAA’s finances, monitoring income and 
expenses; and increase the balance in the savings; 

• Publish the DTAA Remuneration Policy 

• Jointly finalise and publish the Budget & Guideline for running of Regional DTAA Branches; 

• Review DTAA Insurance and ensure it is up to date; 

• Support the DTAA Board and all its committees with financial analysis, modelling, budgets 
and pricing recommendations; and 

• Fully document all Finance Committee procedures. 
 

As Treasurer, I attended to all the financial requirements of the position, played an active role on 

the Executive and took on a project for the Governance Committee. I will now stand down as 

Treasurer and invite 1-2 people with some understanding of finances to step forward. Training and 

ongoing support provided. 
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Dance Movement Therapy Association of Australasia Incorporated 

Profit and Loss 

July 2023 - June 2024 

TOTAL 

 

Income 

 

Book Sales 1,213.15 

Events 14,741.97 

Membership 100.00 

Applications 1,908.33 

Associate 1,880.00 

Clin Supervisor 5,568.75 

General Member 2,844.98 

Other 205.00 

Professional 10,922.50 

Professional Member (Aust.) 3,727.50 

Professional Member (International) 2,600.00 

Provisional Professional 4,726.67 

Provisional Professional Member (Aust.) 1,744.75 

Provisional Professional Member (International) 3,407.00 

Sales of Product Income (deleted) 110.00 

Student 2,949.18 

Total Membership 42,694.66 

Publications 332.00 

Sales of Product Income 50.00 

Total Income A$59,031.78 

Cost of Sales 

Cost of Sales - BOOK SALES Book Purchases 

 

 
240.00 

Postage and Delivery 194.45 

Total Cost of Sales - BOOK SALES 434.45 

Cost of Sales - EVENTS 

Presenters 
 

5,200.00 

Total Cost of Sales - EVENTS 5,200.00 

Total Cost of Sales A$5,634.45 

GROSS PROFIT A$53,397.33 

Other Income 

Interest income 
 

986.74 

Total Other Income A$986.74 

Expenses 

Accounting, Bookkeeping & Business Consulting 
 

862.50 

Bank charges and fees 1,298.47 

Contractor Expenses (non salary) 29,864.85 

Insurance 3,448.00 

Legal and professional fees 1,166.00 

Office expenses 2,344.15 

Registration and Licences 119.30 

Telephone & internet expenses 879.00 
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Uncategorised Expense 222.12 

Total Expenses A$40,204.39 

NET EARNINGS A$14,179.68 

 

 

Dance Movement Therapy Association of Australasia Inc 

Balance Sheet 

As of June 30, 2024 

TOTAL 

 

Assets 

 

Current Assets 

Kiwibank 
 

0.00 

Paypal Transactions 14,320.20 

Trybookings Account 984.76 

Westpac Cash Reserve Bonus 70,258.30 

Westpac Community Solutions One 30,414.77 

Westpac Community Solutions One Debit Card 300.23 

Total Current Assets A$116,278.26 

Total Assets A$116,278.26 

Liabilities and shareholder's equity Shareholders' equity: 

Net Income 

 

 
14,179.68 

Opening balance equity 69,926.05 

Retained Earnings 32,172.53 

Total shareholders' equity A$116,278.26 

Total liabilities and equity A$116,278.26 
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Schedule 1 

Regulations 18, 19 and 20 

Form 1 
Associations Incorporation Reform Act 2012 

Sections 94(2)(b), 97(2)(b) and 100(2)(b) 

Annual statements give true and fair view of financial position of incorporated association 

We, Mary-Claude Vienet and Robyn Price, being members of the Executive of the Dance Movement Therapy 

Association of Australasia Incorporated, certify that – 

The statements attached to this certificate give a true and fair view of the financial position of the Dance 

Movement Therapy Association of Australasia Incorporated during and at the end of the financial year of 

the association ending on 30 June 2024. 

Signed:  

Dated:  02/09/2024 

Signed:   

Dated: 02/09/2024 
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“Mum brought me to see a dance movement therapist. We do lots of 

dancing to the music I love, and then we talk about my dance. It helps 

me to feel like I have something good in my life and somehow I am 

having more fun at school and fighting with my brother less.” 

Participant, 12yo, Female 
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GOVERNANCE COMMITTEE 
Convener: Mioi Forster-Nakayama 

Committee Members: Mary-Claude Vienet 

 
ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE 

GOVERNANCE COMMITTEE IN 2023-2024 

 

The Governance Committee is led by the DTAA Secretary. As I 
took up this role for 2023-2025, I sought guidance from Sandra 
Kay Lauffenburger who served as the interim Secretary in 2022. 
To strengthen our governance structure, Mary-Claude Vienet joined the committee; I 
thank Mary-Claude’s meticulousness and attention to detail to make our work precise 
and accurate. Her contribution to this committee is immense. In addition, our 
Treasurer, Cath Rummery stepped in to complete the necessary re-registration of the 
DTAA, as detailed below. 
 
Control of Documents  
The Control of Documents guideline defines the role of the Governance 
Committee, its responsibilities and the procedure for creating, approving, 
distributing and storing documents. 
 
Below is the summary of this document.  

• We classify documents into Major and Minor Documents.  

• Major documents are the core operating documents for the 
organisation. For example, they are the Constitution, Code of 
Ethics, Scope of Practice.  

• Minor documents are essential documents for the 
governance of the organisation. For example, the 
Supervision Policy, Private Practice Guide, Privacy Policy, 
etc.  

• Once the Committee creates or reviews a major or minor 
document, this will be discussed by all Board members. If 
required to look at the document in detail, or consult with 
other practitioners, we will extend the time to review, edit 
and finalise the document.  

• Documents are approved based on the register of Major 
and Minor documents. This register specifies whether a 
document is to be approved by the Board, the Board and 
Members, or by a specific Committee. Once approved, the 
Control of Documents explains how it is to be named and 
filed in the DTAA’s cloud-based storage system.  

• The document will be published based on the register.  
Public documents will be published on our website. 
Documents relevant to our members only will be published in 
the Members resources’ page.  Information on the new 
release will be sent via our newsletters.   
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• Internal procedures and instructions are reviewed and approved by one member of the 
Executive and only released to relevant parties. 

 

Re-Registering the DTAA 
When communicating the names of DTAA’s new Directors, our Treasurer, Cath Rummery, was 
advised our ASIC registration needed updating. Thus commenced a months-long liaison involving 
two government bodies to sort out the registration matters.  

• To operate outside Victoria, Australia, both nationally and internationally, the DTAA needs 
both state level registration with Consumer Affairs Victoria (CAV) and national registration 
with the Australian Securities and Investments Commission (ASIC). 

• When we contacted ASIC to provide the updated details for DTAA’s changes to Directors, 
address, and to submit the updated Constitution, we were advised that the DTAA’s 
registration with ASIC needed updating. The ASIC registration was linked to an old CAV 
registration which was no longer active. We needed to de-register with ASIC, then re-register 
and link to our current CAV registration. 

• Cath successfully re-registered the DTAA with ASIC in July 2024. This means we have received 
a new Certificate of Registration of a Registrable Australian Body (see attached), and the new 
ARBN is: 679 434 649. 

 
This was a difficult and long task and we thank Cath for her determination to see the process 
through. 

 

COMMITTEE PLANS FOR 2024-2025: 

• In 2025, the Governance Committee will develop a schedule for the review of all Major 
documents, including the Competencies document, in 2025, and will liaise with the 
relevant committees to undertake the reviews. Minor documents will follow. 

• As required, the Governance Committee will assist in the writing of any new policies for all 
areas of the DTAA’s operations. 

• 1-2 additional members are needed to join this committee to help support the ongoing 
commitment to professionalism and transparency. 
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“We have been so happy to see such a positive change in our son 

since commencing DMT. He is so much more engaged and focussed 

than he has been with other therapies such as OT and child 

psychology.” 

Parent of participant, 7-9yo, Male 
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PROFESSIONAL MEMBERSHIP COMMITTEE 
Convener: Sandra Lauffenburger 
Committee Members: E. Connor Kelly, Alberto Dimarucut, Cecilia 
Lau King, Angela Leung 

 
ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE 

PROFESSIONAL MEMBERSHIP COMMITTEE IN 2023-2024 

 

The Professional Membership Committee (PMC) of the DTAA has 

observed a significant number of issues regarding membership 

applications and identified our areas of concern: 

• Insufficient Experience in dance and improvisation 

• Misrepresentation of self and/or training as psychotherapy, or counselling. 
DTAA’s competencies require that basic concepts in counselling, psychology, 
and psychotherapy are taught, however the introduction to these concepts 
required and taught under DTAA competencies does not translate into 
clinical counselling or psychotherapy skills or qualifications. 

• Confusion about what is DMT practice, somatic movement experiences, 

and personal therapy. 

• Misconception of Practicum/Supervision Requirements, particularly 

who can supervise DMT trainees. 

• Truth in Advertising – students have chosen specific courses 

because of inappropriate promises by training organisations. 

 

The PMC has, in conjunction with the DTAA Administrator, completed the 

Supervision and CPD audit. 

• Letters to practicing members delinquent in their 
submission of CPD hours and Supervision hours went out in 
February 2024 and asked members to submit the CPD and 
Supervision charts (which were originally due by July 1, 
2023) by 15 March 2024. 
 

• The PMC offered a 2-week extension to those who 
indicated they would need more time 

 

The PMC submitted letters of request to the Executive and the 

Board, asking that the Supervision Committee (SC) and Training and 

Education Committee (TEC) be directed to develop clearly stated 

policies for students/trainees.  This would enable the PMC to 

evaluate membership applications with the support of transparent 

guidelines. 
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Policies requested are around the following issues: 

- Supervision with a non-DMT or with a Prov Prof DMT. 
- Using creative dance or non-clinical populations (such as Normal Urban Neurotics, or 

‘children in general’, e.g., no diagnostic issue) for placements. 
- Having insufficient supervision related to each placement (e.g., not meeting the ratio 5 

hours practice to 1 hour supervision). Each placement must meet ratio requirements. 
Overall hours of placement and supervision are NOT lumped together as each placement 
will have its own challenges. 

- Having supervision with more than 5 or 6 in the supervision group (6 is already a large 
number and makes it difficult for all members to be sufficiently seen or heard – even over a 
2-hour period). 

- Mistakenly assuming supervision hours occur if a person/supervisor is in the room while 
you lead the session (supervision is a post-session reflective activity). 

- Having too many clients in the practicum (like 20 to 35) as this cannot qualify as therapy. 
- Not having a therapeutic contract with the client/organisation. 

 

In conjunction with the DTAA Administrator, the membership application form for 

Associate/Provisional Professional/Professional was once agained cleaned up and streamlined.  

Directions have been made simpler and clearer.  The form now states on the first page the TWO 

DTAA Forms that must be completed before the application can be processed. 

1. Practicum/Supervision Chart 
2. Two Supervisor Reports 

 

These updated documents were sent by the President to the members of the TPC requesting they 

give these forms to their students so that they can be progressively completed during their 

training.  It is hoped that this will streamline the application process for the new graduates.   

The PMC has reviewed the following applications and granted the following membership level or 

upgrade: 

Clinical DMT Supervisor: 

-Sharon Paetzold 

-Jane Refshauge 

Associate: 

-Anna Payne 

-Anneriek Favelle 

-Olivia Rooney 

-Rebecca Cannon 

Provisional Professional: 

-Dianna Sparrow Lee 

-Alyssa Peck 

-Kylie Mottl 

-Brendan O’Connor 

-Anne Wilby 

-Chia Cheng Bai 

-Rachel Mortimer 
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-Anna Payne 

-Madeleine Flynn 

-Christina Houghton 

-May June Joey Yew 

 

Professional: 

-Anjali Sengupta 

-Anna Crooks 

-Alexandra Jordan 

-Megan Otu 

-Aiko Ushizuka 

-Annie Cole 

-Diana-Lea Baranovich 

-Tanvi Anne Rodrigues 

 

COMMITTEE PLANS FOR 2024-2025: 
 

 The PMC will continue to do its basic work which is: 

a. Review membership applications and respond in a timely manner 
b. Conduct yearly CPD and Supervision audits, as required by AHPA 

 

The PMC will also continue its work to: 

a. Streamline the application process 
b. Inform new graduates of the requirements for applying once the policies have 

been clearly developed. 
 

The PMC is also looking for new members and a new Convener as my term is about to expire.  

Requirements for working on this Committee are: 

a. Professional Membership 
b. Over five years of clinical practice across multiple populations 
c. An ability to write succinctly in response to applications, providing feedback as 

needed to applicant 
d. No affiliation with a DMT training organisation 
e. A willingness to review applications in a timely manner (within 2 to 3 weeks of 

receipt) so that potential members are not discouraged by long wait times 
f. For the Convenor, the ability to lead a small team. 

 
Please contact Sandra Lauffenburger or Robyn Price with expressions of interest. 
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“Not only do these sessions promote physical health and wellbeing 

for each participant but it is evident that a safe space for 

psychological and emotional expression has been provided by the 

therapist”. 

Care Manager of Participant, 30s, Female 
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PROFESSIONAL DEVELOPMENT COMMITTEE 
Co-Convener: Jane Guthrie, Robyn Price 

Committee Members: Helena Hatz 

 
ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE 

PROFESSIONAL DEVELOPMENT COMMITTEE IN 2023-2024 

 

The PDC organised two in-person and one online professional 

development workshops last financial year that were very 

well received and profitable for the DTAA.  

 

In May, we welcomed Helena Hatz (UniMelb grad) to the PD 

Committee. She has been busy ever since and is an integral 

part of the team. 

 

Professional Development Survey 

May 2024 – all members were sent a survey to share their 

feedback about previous PD events and offer suggestions for the future 

program. 

 

80 people responded – a fantastic result – and here are the key findings: 

 

● Highest topics requested for PD: Trauma and the body, 
Population-specific PD and LBMA; an interest in the use of 
choreography in therapeutic settings. 

● What prevents members attending PD? Day, time, duration, 
location and cost  

● Suggestions for improving access – develop more options 
for online PD, make recordings available for viewing at 
other times. 

● For in-person PD, offer two days of PD (to make it more 
cost-effective if people decide to travel). 

 

With the new findings, it is important we use the data effectively 

to create a substantial PD offering for 2024/2025 for members 

that is aligned with the DTAA PDC values and objectives. Through 

this program, we can also continue to strengthen the DTAA 

community. 
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Workshops Delivered: 

 

October 28, 2023 – online Zoom – 6 CPD pts 

Therapeutic Aspects of The 3 Planes 

Presented by Marylee Hardenbergh 

Results – well attended, profitable 

 
 

November 11-12, 2024 – in-person, Sydney – 12 CPD pts 

Creating Community-Based Dance Performance in Rushcutters Bay 

Presented by Marylee Hardenbergh 

Result – small number, break even 
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April 6, 2024 – online, Zoom, 2 group SV hours 

2-hour Group Supervision with Nana Koch 

Result: Break even 

 
 

April 7, 2024 – in-person, Melbourne, 6 CPD pts 

A psychomotor approach to expressive movement: as influenced by the work of Alfred Adler and 

Mary Wigman 

Presented by Dr. Nana Koch 

Result: Good attendance, profitable 
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COMMITTEE PLANS FOR 2024-2025: 
 

Here are just some of the activities that were completed post June 30, 2024 or are coming soon: 

 

Helena Hatz has been busy documenting our processes, developing a draft marketing plan for events 

and will guide the development of a PD Portal, where members and non-members will be able to 

access pre-recorded PD offerings as needed. 

 

Helena created a PD Survey for Members 

She also issued an Expression of Interest document – we have so far received 3 submissions for 

online webinars and will be organising those later this year or in the first half of next year. Interactive 

webinars will qualify as Category A PD and viewing of recorded versions, Category B.  

 

In July, we welcomed another member to our PD Committee: Clare Etherton, who lives in Aotearoa 

New Zealand. Speak to Clare if you are interested in helping out or if you have ideas for future 

workshops/webinars.   

 

Completed:  

July 14, 2024 – in-person – Sydney - 6 CPD pts 

Bringing Creativity, Dance and the Arts into Therapy: an embodied, imaginative approach to 

working with children 

Presenter: Takeshi Matsumoto, Founder of Seven Circles 

Result – small attendance - break even 
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Confirmed: 

October 19, 2024 – live online – 5.5 CPD pts 

Understanding Sensory and Movement Differences and Diversity in Children and Adults with 

Autism/Neurodiversity” 

Presented by Alice Owen with Brotherhood of the Wordless 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The CPD Calendar is being presented at the AGM, highlighting the beginnings of a PD program that 

is accessible, flexible, varied in content and length, and suitable for members at all levels of 

knowledge and experience. 

 

This will allow our Members to plan their Professional Development in advance, to suit their 

individual needs. 

 

The one area that is to be developed further is in the area of cross-cultural literacy and practice – 

guided by the Multicultural and Diversity Committee and Clare Etherton, as a representative of the 

Aotearoa New Zealand Members. 

 

The team is very excited about what’s to come. We believe Professional Development will become 

a very important part of the DTAA’s operations and we’re delighted to be part of it. 

 

 

 

 



Page 28 -DTAA Annual Report 2024 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

“My daughter has gained the ability to attend and actively participate 

with peers in a group setting; this is something that she was unable to 

do prior to dance movement therapy”. 

Caregiver of Participant, 30s, Female 
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TRAINING AND EDUCATION COMMITTEE  
Convener: Virgina Woods  

Committee Members: E. Connor Kelly, Maeve Larkin, Alice Owen 

 

ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE TRAINING 

AND EDUCATION COMMITTEE IN 2023-2024 

 

Over the past year TEC has focused on queries from the training 

providers around the competencies tabled in November 2023, 

and a request from PMC to map the courses against the 

competencies. This is still in progress since there has been some interruption to our 

projects with members absent for periods of time.  

This is a summary of where we are at right now.  

1. There have been meetings looking at each of the courses. Some courses have 
been a long time supplying the details and are yet to be mapped. TEC has 
looked already at IDTIA, Tensegrity Training, U of Auckland, and U of 
Melbourne. Conversations have been had with all but DTTA around their 
choices of units etc. and their efforts to have the competencies in mind 
when setting the course structure. 
  
Each TEC member was to take a training group and map the 
courses against the competencies:  

• NZ DTTA & U of A Masters = Connor 

• U of Melbourne Masters = Maeve 

• TT = Alice 

• IDTIA = Virginia  
 
The next step is to invite each training organisation to a 
discussion around where gaps are and how they might be 
met.  
 

2. Meeting with the TPC and the PMC re issues raised earlier 
this year. Due to absences of committee members this 
meeting has been delayed and proposed for late October 
2024.  
 

3. Competencies Forum: 
 
Following a discussion with the President around how to 
inform members about the competencies document, it was 
proposed TEC would run a forum to educate and discuss 
the competencies as a community. This is outlined as 
proposed below.  
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Purpose:  
- to clarify the competencies for members, students, Training Providers, and supervisors. 
- To have discussion around the competencies and to review the existing document as a 

community.  
Process:  
- Introduce the history of the process and how the DTAA arrived at the list of 

competencies 
- Dr. Sally Denning to discuss why each competency was considered 
- Present some of the issues raised around the competencies in relation to training, 

placements, and upskilling through professional development - for long-term 
practitioners and potential DM therapists. 

- Small discussion groups - NZ to have their own - to raise any issues around the 
competencies and to summarise and bring back to the whole forum for mapping.  

- The end goal is to update the Competencies document, if necessary, to ensure it meets 
the needs of our whole community, of relevant government and statutory bodies, and 
of consumers of Dance Movement Therapy services. 

  

 

COMMITTEE PLANS FOR 2024-2025: 

 

• Complete the training course mapping and discussion with the training providers to have a 
better understanding of the skills their students are bringing when applying for DMT 
registration. 

• To look at the competencies and advise on areas where the PDC or other training providers 
can meet gaps in training, and update and build competencies for our members.  

• Form a effective working relationship with members of the Training Providers Committee 
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TRAINING PROVIDERS COMMITTEE  
Convener: Tracey Nicholson  

Committee Members: Anaia Treefoot, Becca Weber, Ella 

Dumaresq, Jacquelyn Wan, Angela Kastanis 

 
ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE TRAINING 

PROVIDERS COMMITTEE IN 2023-2024 
 

The Training Providers Committee (TPC) met two times over the 

past year and plan to meet quarterly for the next 12 months once 

some existing issues are resolved between the committee and DTAA Executive. 

TPC worked with the Supervision Task Force on the project that addressed parameters 

of Supervision for both members of the DTAA and students. There were some 

changes that will prove difficult for training programs to implement in the short term 

and it was determined that for implementation to occur by organisations that have 

larger infrastructure and timeframes available to them, that there would need to 

be an implementation period. 

All training courses have been working successfully with the Supervision and 

Placement Excel spreadsheet that was collaboratively designed by the TPC in 

2024 and accepted by the PMC. 

The DTAA subsequently developed an online form that further simplified 

the process of recording practice and supervision hours. 

We are encouraging students to complete this throughout their 

studies, and educate them about the requirements of DTAA’s 

Provisional Professional membership registration. 

 

COMMITTEE PLANS FOR 2024-2025: 

The TPC has the following goals for 2024-2025: 

• Work on providing ways for students to achieve 
Supervision requirements 

• Quarterly meetings to remain as a cohesive ‘voice’ for 
training 

• Working with the DTAA executive and education 
committees to establish the following: 
▪ Improved communication with the TPC 

▪ Less ‘complexity’ for students/new graduates 

applying to register with DTAA as a provisional 

professional member. 

• TPC members and their respective training organisations 
are the primary source of new DTAA members and 
therefore believe that there should be a simple, direct 
pathway for their students and graduates to attain 
registration with the DTAA in 2025. 
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“Big body movements help me get out all the jiggles and help release 

some of my big emotions. Dance Movement Therapy helps me 

connect my emotions with my body and helps me to regulate.” 

Participant,15yo, Female 
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SUPERVISION SUB COMMITTEE  
Convener: E. Connor Kelly  

Committee Members: Sally Denning, Anne Hurst, Bex 

Williamson 

 
ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE 

SUPERVISION TASK FORCE IN 2023-2024 
 

Drafting a Supervision Policy for Associate, Provisional 

Professional and Professional Members, and for Clinical 

Supervisors. 

Adding Feedback to a Training Supervision Document  

 

COMMITTEE PLANS FOR 2024-2025: 

 
Share both Policy documents with the education-related Committees for final 

discussion, editing and acceptance by end December 2024. 

Publish final versions and share with members. 

Develop a recorded webinar for members about the Supervision Policy 

document, to explain supervision for DMT and how this document and 

professional supervision can support the delivery of ethical and 

professional DMT practice and ongoing professional development.  
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MULTICULTURAL AND DIVERSITY 

COMMITTEE  
Convener: Theresa Jackson  

Committee Members: Sarah dos Santos, Eri Mullooly-Hill Konishi 

(on leave), Alex Jordan 

 
ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE 

MULTICULTURAL AND DIVERSITY COMMITTEE IN 2023-2024 

 
The committee is in the process of creating a Code of Conduct 

specifically for working with multicultural and diverse populations. We have been in 

discussion around designing a set of webinars that will address important issues 

relating to culture and DMT.  

 

COMMITTEE PLANS FOR 2024-2025: 

 

• Design a set of webinars for discussion on contemporary issues 
that influence how DMT responses to political and cultural 
aspects of society in Australia and the international 
community. 

• Identify where DMT can be employed for present and 
future areas of need. 

• Continue to work on the Code of Conduct. 
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WORKPLACE DEVELOPMENT COMMITTEE  
Convener: Mioi Forster-Nakayama  

Committee Members: Elise Loh, Vanessa Williams, Doreen 

Lehmann 

 
ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE 

WORKPLACE DEVELOPMENT COMMITTEE IN 2023-2024 

 
 

The Workplace Development Committee (WDC) has been 

working on important tasks such as NDIS recognition, a practitioner’s guide for New 

Zealand DMTs, and Student Seminars.  

 

From 2022-2023, we had Vanessa Williams from Australia and Doreen Lehmann from 

New Zealand working on this committee. They decided to continue their own career 

pathways and finished their work with the WDC. We thank both of them for their 

time and dedication to the DTAA WDC. 

 

In February 2024, the Committee welcomed a new member, Elise Loh, from 

Auckland, New Zealand who has spent many hours over the past few years, 

serving the DTAA and working for the development of the DMT profession 

in NZ. Elise has been helping the WDC, the Executive and the Board to 

understand the values and importance of the NZ culture, with the 

intention to bridge the gap between the DTAA Board and the NZ 

Community.  

 

The WDC would like to include at least two more members from 

Australia, NZ, and perhaps other regions, so we can share ideas 

around expanding work opportunities for DMTs and promoting 

our profession.  

 

NDIS - Australia  

• The DTAA received a reply from Cathy Howard, a 
representative of the Registration Team of the NDIS 
Quality and Safety Commission in November 2023; she 
explained that the DTAA will hear from them in January 
2024. However, there have been no communications so 
far. 

• Robyn Price, our President met Jordan Heng, a member 
of the staff of Mr. Bill Shorten’s Office in March 2024. We 
were asked to submit a list of references that evidence 
how DMT supports clientele such as ASD, ADHD and 
Psychosocial Disability. The WDC received lists of references 
from a few trainees and DMTs soon after we asked for help, 
and we have compiled a reference list to support the 
submission to the NDIA. 
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Click Here to download DTAA NDIS Letter to Cathy Howard with Statements and Reference 
List September 2024 
 

• After a second meeting with a member of Mr. Bill Shorten’s team, the President received a 
letter from Shane Robinson, Acting General Manager, Service Design and Improvement, 
National Disability Insurance Agency (the letter attached to this letter) advising that DMT 
can be claimed under the Capacity Building budget. This would be under the Increased 
Social and Community Participation support category. However, the DTAA has been 
appealing to the NDIS/NDIA to list our profession in the category of Therapy Supports 
under the Capacity Building – Improved Daily Living (pp.83-87 of the NDIS Price Guidelines 
2023-2024).  

 

• The WDC launched a project in which we asked Australian DTAA members to collect 
testimonials from their NDIS participants. We received statements from 14 participants 
collected by 7 DTAA members, covering New South Wales, South Australia, Queensland, 
and Victoria. I personally thank those who have made an effort to collect their statements. 
All statements reinforce how effective our profession is for people with different abilities.  

 

• We created a Task Force to focus on this task, compiling: 1) a letter to Cathy Howard; 2) A 
reference list; and 3) Testimonials and sent these to the NDIS at the end of August 2024. I 
would like to thank Alice Owen and the Executive Team who helped us to finalise the tasks.  

 

• The NDIS has launched a Consultation on draft lists of NDIS supports | engage.dss.gov.au 
and the DTAA has responded with our request for a recognition of our profession in August 
2024.  

 
A Practitioner’s Resource Guide for New Zealand, Aotearoa 

• The WDC spent a few months drafting the guide in partnership with NZ DTAA members.  

• Elise Loh consulted with a few NZ DMT practitioners to include more voices of the NZ DMT 
community. They decided to discuss this guide at the August Hui Meeting that took place 
on the 11th of August 2024, at the University of Auckland. 

• At the Hui (Hui means a meeting in Māori) meeting, some constructive feedback from the 
group was gathered collectively for the resource guide. The following points were raised by 
the Aotearoa members: 

-To include a table of contents and index overview in the document. 
-To include more ongoing professional development events / resources / research 
papers / practical experientials like YouTube videos, templates, structure, 
inventions or self-regulation 
-Suggestion to link the Resource Guide to DTAA Registration, the Code of Ethics, 
and Standard of Practice guide. 
-To add basic sign language resources, Te Ao Māori (the Māori Worldview) 
-To include Te Tiriti o Waitangi principles and working with Māori 
-To link the resource guide with the Google platform folders, which are monitored 
by Maud Gubbels.  

 

• Suggested that the WDC may work in partnership with Tangata Whenua (Māori people) 
trained in DMT to create a private practice guide dedicated to the NZ cultural contexts and 
recognising the significance of Te Tiriti o Waitangi and health equity. 

 

 

https://dtaa.org.au/wp-content/uploads/2024/09/DTAA-NDIS-letter-to-Cathy-Howard-with-statements-and-reference-list-September-2024.pdf
https://engage.dss.gov.au/consultation-on-draft-lists-of-ndis-supports/
https://nzarm.org.nz/resources/knowledge-hub/te-ao-maori
https://teara.govt.nz/en/te-tiriti-o-waitangi-the-treaty-of-waitangi/print
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Student Seminar  

• The WDC conducted a survey for the current training providers, and we have received 
constructive responses. Based on their suggestions, we decided to conduct two student 
seminars per year. We will create a space for trainees where they have plenty of time to 
ask any questions to the DTAA.  

• One seminar is planned in November because that is the time when some trainees are 
nearly finishing their courses. Hence, we will focus on information on the DTAA’s 
registration. Another seminar is planned in April, which is a beginning/ mid-year of the 
course to explain our community and roles.  

• The WDC plans to collaborate with the Professional Membership Committee (PMC) and 
create a recorded video for students - a guide to DTAA registration.  

 

COMMITTEE PLANS FOR 2024-2025: 

 

 Australia - NDIS  

• We will continue to pursue our application with the NDIS and continue to support members 
to find work in the disability sector. 

 

Aotearoa / New Zealand 

• Create a private practice guide specific to the NZ context.  
-To include private independent practice resources such as venue hires, marketing 
tools, sample DMT role descriptions 
-To include a Māori Cultural Adviser or working group’s input into this guide.  
-To explore issues around the online workspace e.g., Better Help app, to provide a 
guideline on what is safe practice if doing work online / internationally. e.g., providing 
support for overseas clients, e.g., ACC sensitive claims for clients. 

• Becoming a strategic partner or member of Allied Health Aotearoa New Zealand 
(https://www.alliedhealth.org.nz/) 

 

Student Seminar – see above 

 

A survey  

We plan to survey the members to 

understand where the DTAA members 

are working, which sector, and what 

populations. Based on this survey, we 

would like to develop a clear plan for 

our work in 2024-2025.  
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“Dance Movement Therapy has been crucial for me in learning to cope 

with my disabilities and my life. Each session gives me profound hope to 

keep going and not give up.” 

Participant, 40s, female 
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COMMUNICATIONS COMMITTEE  
Convener: Mary-Claude Vienet 

Committee Members: Ann Way, Meagan Otu 

 

ACTIVITIES, MILESTONES AND ACHIEVEMENTS OF THE 

PUBLICATIONS COMMITTEE IN 2023-2024 
 

The focus for the newly-created Communications 

Committee in 2023-2024 was to: 

• build a Communications Team; and  

• concentrate on the top priority of the strategic plan – create 

a new website. 

It started with: 

• Mary-Claude’s onboarding as Communications Convener (alongside her role 

as Vice President)  

• Onboarding members of the Communications Committee: 

• Ann Way in March 24 

• Meagan Otu in June 24 

 

The website is an important part of increasing visibility for the DTAA and 

the DMT profession, delivering value to members, and improving the user 

experience. One key element is ensuring members and other key 

audiences can easily find the information they are looking for, such as: 

• Who and what is DTAA? 

• What is DMT? 

• Where can I find a Therapist? 

• How do I join?, and  

• What’s On 

 

The Website re-design project team: 

• Project Team: Mary-Claude Vienet, Ann Way, Meagan 

Otu, Donna Parker and Robyn Price. 

 

Project requirements  

The following actions have been completed: 

• Invite 3 web designers to tender for the website 

project. Kitka Hiltula was successful.  

• Define our key audiences  

• Define our brand culture and voice. The 

Communications Committee discussed a number of 

variants and decided on the following key words that 

will help us shape our brand, our communication and the 

look and feel of the website as well as any other 

documents. 
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ORGANISATION CULTURE BRAND VOICE LOOK & FEEL 

INCLUSIVE EDUCATIONAL AESTHETIC 

COLLABORATIVE PASSIONATE 
(CONVERSATIONAL) 

PLAYFUL 

CONNECTED PROFESSIONAL CLEAN 

AUTHENTIC / REAL 

 

• Review the design of our Members’ Register Profile and finalise based on increased 

visibility, ease of search, and risk criteria. 

-Some elements will remain ONLY in Wild Apricot such as phones and emails. 

-There will some newly added functions. 

 

COMMITTEE PLANS FOR 2024-2025: 

 
The Website next steps: 

-Review content and menu tabs. 
-Modify Wild Apricot (the membership system) to enable transfer of member-
entered data to the website Register. 
-Establish the design specification and provide design samples (Donna Parker). 
-Conduct an SEO Review – the recommendations will be used by our team to improve 
search results when writing/editing text. 
-Send a request to members to complete the new profile template.  
-Create a website mockup for review by the Board. 
-Based on recommendations, website V2 will be open to review by members. 
-Website Launch - Phase 1: contains all critical and legally required information. 
-Organise and provide access to the Member Resources site. 
-Phase 2: Publish additional content as per the site content plan. 

 

• Prepare a Communications plan and budget in alignment with the strategic plan, including: 
-Collaborate with other Committees to increase the visibility of the voice and 
expertise of the DTAA. Create content such as a video series to support DMT 
professional development, free video content to promote DMT to the public, 
testimonials and marketing images, provide communications support for DTAA-run 
events, etc. 
-Build the team, in relation to: 

▪ Media planning, scheduling and execution; 
▪ Content creation; 
▪ Website maintenance ; and 
▪ Documentation of procedures. 

 

• Support the set-up of MS365 
 

I’d like to thank Robyn, Ann, Meagan and Donna for their precious input and support! It takes a 

team to make it happen. 

You all know our goal is to increase the visibility and presence of the DTAA and the DMT profession 

in this part of the world. This team has the potential to make a huge difference but it needs to 

grow – plenty of small projects to get involved with, so let’s chat! 
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ETHICS COMMITTEE  
Convener: E. Connor Kelly 

Due to lack of activity there is no report for this year. 

 

PUBLICATIONS COMMITTEE  
Convener: Jane Guthrie 

Due to lack of activity there is no report for this year. 
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DTAA ABBREVIATIONS CHART 
 

DTAA Dance Movement Therapy Association 
of Australasia Incorporated 

ARBN Australian Registered Business Number 

  ASIC Australian Securities and Investments 
Commission 

 DTAA BOARD/CONVENERS CAV Consumer Affairs Victoria 

RP Robyn Price – President – Prof. 
Development Committee 

  

MCV Mary-Claude Vienet – Vice President – 
Communications Convener 

 ORGANISATIONS 

CR Cath Rummery – Treasurer – Finance 
Committee Convener 

ADMP UK Association for Dance Movement 
Psychotherapy UK 

MFN Mioi Forster-Nakayama – Secretary – 
Governance Committee Convener – 
Workplace Development Committee 
Convener 

ADTA American Dance Therapy Association 

SL Sandra Lauffenburger – Professional 
Development Committee Convener 

AHPA Allied Health Professions Australia 

TJ Theresa Jackson – Multicultural & 
Diversity Committee Convener 

DTAA Dance Movement Therapy Association 
of Australasia 

ECK E. Connor Kelly – Supervision 
Committee Convener – Ethics 
Committee Convener 

PACFA Psychotherapy & Counselling 
Federation of Australia 

VW Virginia Woods – Training & Education 
Committee Convener 

IDTIA International Dance Therapy Institute 
of Australia-DMT Training 

JG Jane Guthrie – Professional 
Development Committee Convener  

TT Tensegrity Training RTO-DMT Training 
Organisation 

TN Tracey Nicholson – Training Providers 
Committee Convener 

DTNZ Dance and Art Therapy New Zealand-A 
registered charitable trust in New 
Zealand providing dance movement 
therapy and training 

  UM University of Melbourne 

 DTAA COMMITTEES UOA University of Auckland 

PMC Professional Membership Committee  WADMT World Alliance of DMT 

CC Communications Committee   

PDC Professional Development Committee    

TPC Training Providers Committee  AUSTRALIAN & NEW ZEALAND 
ABBREVIATIONS 

TEC Training & Education Committee AGM Annual General Meeting 

WDC Workforce Development Committee SGM Special General Meeting 

  CPD Continuing Professional Development 

SC Supervision Committee  EIP Evidence-Informed Practice 

PC Publications Committee  NDIS National Disability Insurance Scheme 
(in Australia) 

EC Ethics Committee  ACC Accident Compensation Corporation (in 
New Zealand) 

FC Finance Committee  AQF/NZQF Australian Qualifications 
Framework/New Zealand Qualifications 
Framework 

RC Research Committee  RTO Registered Training Organisation 

GC Governance Committee  Inc Incorporated Association 

  SoP Scope of Practice 
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   PROFESSIONAL DESIGNATIONS 

  DMT Dance Movement Therapy 

  Dmt Dance Movement Therapist 

 

 

OTHER DOCUMENTS  

DTAA 2022-2023 Minutes 

 

DTAA Constitution 2024 

 

 

 

 

 

https://dtaa.org.au/wp-content/uploads/2024/04/DTAA-AGM-2023-MinutesV1.pdf
https://dtaa.org.au/wp-content/uploads/2023/08/DTAA-Constitution-V2-February-2023.pdf

