ASSESSMENT AND EVALUATION IN DANCE MOVEMENT THERAPY
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Introduction to Laban framework, and dance improvisation.
Planning a dance program; establishing goals

· Who are your stakeholders?  What are their goals for your program or clients?

· What are your goals for the program?
· What are your values that inform your thinking about goals?
Assessment and evaluation 

· assessment and evaluation; definition 
· why evaluate and assess?  
· other approaches used in your workplace?   
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Introduction to Assessment Tool (Dunphy and Scott, 2003)
· assessing an individual's progress in a therapeutic dance program
Discussion of observation and assessment
· What did you observe about the participant?
· What aspects of the activities seem to work well for him/her? What aspects were a challenge?
· In what ways did the tool assist you with this assessment process?

· In what ways could the tool be modified to be more useful for your situation?

· How would this process of evaluation and assessment impact on your program planning?
· How would you modify the program to extend the learning of the participant?

Evaluation:  some strategies 

· obtaining verbal feedback, participant survey, other?

· self-monitoring and evaluation: reflective practice for group leaders

Introducing DMT principles and assessment framework to management and other staff

Engaging non-specialist staff in the assessment process

Reporting outcomes to stakeholders
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