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President’s Report  Kim Dunphy 
 

I am pleased to present this Annual Report as I hit the halfway 
mark of my term as President. The DTAA has had a successful 
year, making good progress against objectives in our Strategic 
Plan, discussed in more detail below. We’ve offered a range of 
professional development activities in Melbourne and Sydney, 
with both Australian and international presenter Sara Boas; 
published one double edition of our journal; and made significant 
progress towards publication of our fourth edited collection of 
writings. Progress on governance includes the implementation of 
a thorough financial reporting process, so we have been able to 

monitor our expenditure against our budget for the first time.  A major task has been 
the development of new competencies for dance movement therapists, the focus of 
our discussions after the AGM today. 
 
Our Admin Assistant Tess Hens completed her formal role as Administrator for the 
DTAA at the end of this financial year. We offer grateful thanks to Tess for her steady 
and careful work with us since early 2015, and wish her very well as she goes 
forward with her studies in education and her practice in dance movement therapy.  
We welcome Meagan Otu who joined us mid-year to take on the administration role  
 
My role of President was supported by Elizabeth Mackenzie in the role of Vice-
President and Jane Guthrie as Secretary. Ben Assan handed over his responsibilities 
as Treasurer to Deputy Treasurer Jennifer Au. Other members of the General 
Committee active in 2016-2017 were Sharon Paetzold, Faith Bolton, Anna Schlusser 
and Connor Kelly. Other contributors to the GC over this year included Robyn Price, 
Sandra Lauffenburger and Sally Denning. 
 
One very pleasing development this year is the use of new technology to enable 
inclusion of members from all around the Australasia region. This means that the 
DTAA can be much more representative and participatory from all our members, not 
just those located in Melbourne.  I thank Elizabeth Mackenzie for continuing to 
provide warm hospitality for our meetings at her home in Melbourne, and all 
members of the General and other Committees and members for their significant 
contributions to the work of our Association. 
 

.  
Photo: General Committee celebrate the end of the year,  
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Governance 
Committee members and attendance 
The Committee held 8 meetings throughout the year, all at Elizabeth Mackenzie’s 
home in Surrey Hills, Melbourne. 
 
Members’ attendance  
Committee members Number of meetings 

eligible to attend 
Number of meetings 
attended 

Kim Dunphy 8 8 
Elizabeth Mackenzie 8 8 
Jane Guthrie 8 7 
Ben Assan 8 6 
Sharon Paetzold 8 5 
Anna Schlusser 8 3 
Faith Bolton 8 3 

Jennifer Au 8 4 
Connor Kelly 8 6 

  
 
Membership 
DTAA current financial members as of 30 June 2017 were: 
General: 20 
Associate: 80 
Provisional Professional:3 
Professional: 24 
Life: 1 
Student : 4 
Total:  132 
 
			
New senior level members this year 
The DTAA congratulates new members at senior levels achieved in this year: 
Professional Members: Meredith Lucy, Cecilia Lau and Robyn Price (NSW), Lauren 
Jones, Brigitte Puls (New Zealand). 
Provisional Professional Members: Elise Loh (NZ), Valeria Pierobon (NZ, Argentina), 
Angela Kastanis (Vic), Laura Houley (Vic). 
 
The DTAA warmly welcomes those members, not only, but especially, because many 
of them are situated outside Victoria. This helps us achieve our major strategic 
objective of: Expanded reach of DMT services.  
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Sub-committees   
Sub-committees operating in 2016-2017 and 
their convenors were: 
 
• General Committee (GC): as above 
• Executive Committee (EC): President, 
Vice-President, Secretary and Treasurer  
• Finance Committee (FC): Treasurer Ben 
Assan and Jennifer Au 
• Minute Secretary: Sharon Paetzold 
• Professional Membership Committee 
(PMC): Convenor Sandra Lauffenburger  
• Professional Development Committee 
(PDC): Convenor Jane Guthrie with Robyn 
Price 
• Competency Standards Sub-Committee 
(CSC): Convenor Sally Denning 
• Journal and Publications Committee 
(JPC): Convenor Jane Guthrie 
• Regional reps (RR): Connor Kelly and 
one or more representatives from every 
state, territory and NZ.   
• HEMF Committee: Convenors Naomi 
Aitchison with Bouthaina Mayall.  
• Admin Team: Jane Guthrie and Admin 
Assistant Tess Hens. 
• Our Education and Training Sub-
Committee has been dormant during the 
development of the competencies, with 
these needed to underpin requirements of 
training course for DM therapists. This sub-
committee is expected to be activated in 
2018 with the adoption of the new 
competencies.  

Photo: NDIS Working Group meet across two states by Zoom 
 
Reports from all of these sub-committees appear below. 
 
.  
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Strategic Plan 
Over this year, the General Committee worked to advance DTAA’s Strategic Plan 2016-
2020. This document includes two major Objectives: 

• Objective 1. Improved quality of DMT work     
• Objective 2. Expanded reach of DMT services 

Some achievements of our work this year addressing objectives from the Plan include: 
 
1.1. Increased training opportunities, especially accredited Masters level 

• Lobbying for Masters level courses that meet DTAA’s Prof Membership requirements 
 

1.2. More members at Professional level, through improved processes for 
attracting and accrediting them 

• better articulated membership requirements for Associate and Provisional Professional 
Members 

• more streamlined processes for Professional Membership and other levels 
• maintain strong connection to PACFA standards for membership 
• more attractive membership, by increasing services for members only, such as members’ e-

news,  on-line access to publications 
• a pro-active approach to mentoring members through Professional Membership application 
• provision of group supervision opportunities for Prof/Prov Members every year, consider 

skype options for those not in Melbourne. 

1.3. DMT practitioners who have good practices re PD and supervision 
• present regular skill development activities for practitioners, including evidence-informed 

practice, that address identified needs of practitioners or take advantage of special 
opportunities 

• establish a PD and supervision reporting process for all Prov/ Prof members 

 
2.1. Better employment opportunities for DM therapists 

• establishment and advocacy of an agreed scale of pay for practitioners 

 
Other initiatives still to be implemented include: 

• establish an auditing process for PD and supervision for Prov/ Prof members 
• establish a supervision reporting process for all Prov/ Prof members 
• establish an accrediting process for PDs, especially those not run by DTAA 

 
Other initiatives that were planned but have not yet been addressed include: 

• increased promotion of DMT to potential employers or funders, through development of flyers, 
specific PD for professional groups, and e-news 

The full document is available from the website: http://dtaa.org.au/about/services/ 
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Financial Report 2016-2017: Treasurer Jennifer Au 
 
A budget for the operations of the DTAA was activated in the 2016-2017 financial year for 
the first time. A loss of $2651.87 was attributable to one-off costs of new membership 
system and completion of project to upload all journal and Collections articles to our website. 
Sales of those items were less than budgeted. The expected outcome for the coming 
financial year is also a loss of approximately $3000, owing to significant expenditure on DT 
Collections 4 publication. 
 
 

Total equity as of 30 June 2016: 56,570.36$																							

Income
Membership 9,060.00$																									
Professional development 15,173.87$																							
Interest 4.03$                        
Publication sales 373.53$																													

Total 24,611.43$																							

Expenditure
Publications 2,100.33$																									
PACFA Membership 4,451.82$																									
IT support 776.60$																													
Administration 5,718.02$																									
Bank charges 91.73$                      
Professional development costs 12,209.00$																							
Special projects (new membership system and journal website upload) 1,915.80$																									

Total 27,263.30$																							

Loss 2,651.87-$																									

Total equity as of 30 June 2017: 53,918.49$																							

 	
	  
  

 
I confirm that this is a true and accurate record of the activities of Dance Movement Therapy 
Association of Australasia for the financial year of 2016-2017. 

Treasurer Jennifer Au, 11 October 2017 
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Sub-committee reports 
 
Professional Membership Committee- Convenor Sandra Lauffenburger 

 
The Professional Membership Committee has had a productive 
year as the DTAA works toward its strategic goals.  PMC 
involvement has been in ‘clearing up/cleaning up’, rethinking, 
reaching out, and welcoming.  Specifically, these actions have 
focussed on the Membership application and review processes, 
membership categories, alignment with PACFA, and 
encouraging upgrading of current members as well as new 
members. 
 
Membership application process 
On the DTAA website, under the Member heading, clearer 
information is now found regarding the membership categories, 
the application forms, and the process of applying.  Part of this 
clean up included redesigning the Professional and Provisional 

professional application forms, and adding a form for Associate membership. 
 
Within the forms, the required hours for supervision and client contact have been updated 
and clarified.  The Professional application had previously asked for 250 hours of client 
contact divided into 200 hours with a primary population and 50 hours with a secondary one.  
This has now been simplified to 250 hours total occurring in any mixture between two 
distinctly different client populations.  The 70 hours of supervision requirement has similarly 
been simplified.  Up to 35 hours can be accrued during one’s training, with the rest occurring 
post-graduation.  And a minimum of 35 hours must occur with a Professional DTAA DMT (or 
equivalent) while the remaining 35 can be with an appropriate workplace supervisor. 
 
An additional clarification regarding application for Professional Membership has been 
made.  Even if 250/70 hours have been accrued, application shall not be made until the 
graduate has been working in the field for at least two years.  This requirement allows the 
applicant to grow into our profession, and gain needed experience. 
 
Membership application review process 
The three main levels for membership application, Professional, Provisional, and Associate 
have different review/acceptance protocols.  These processes have been clarified and an 
outline of procedure for each has been developed. This can be handed to future PMC 
Conveners to facilitate the committee transition process. One contribution asked of all 
Professional Members is to participate in a Peer Review panel one or more times per year.  
This involves reading and evaluating a professional membership application and reporting 
back to the PMC Convener.  To expedite this task, an Application Review Template has 
been developed. It has been trialled, receiving positive reviews, and thus is now in use. 
 
Membership growth  
One of the PMC’s strategic objectives is to grow our active professional membership.  To 
address this objective, the PMC reached out to Associate Members and encouraged them to 
upgrade to Provisional or Professional levels of membership.  This was done through a 
personally addressed letter written and signed by Sandra Lauffenburger (as PMC Convener) 
and Kim Dunphy (as President).  The response to this personal contact was tremendously 
positive, with many people taking up my (PMC Convener) offer of individual assistance with 
their applications.  We anticipate our Professional Membership to grow significantly over the 
next year. 
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During this past financial year we have added five new Professional Members: Meredith 
Lucy, Brigitte Puls, Cecilia Lau, Robyn Price, and Lauren Jones; and four Provisional 
Professional Members: Laura Houley, Elisa Loh, Valeria Pierobon and Angela Kastanis.  I 
am pleased to report that more applications are currently in the review process.   
 
Another part of streamlining the new member process has been to outline and design a 
format for the formal Welcome (acceptance as Professional or Provisional member) letter.  
Key items that must be included were identified and clearly worded. Information for writing a 
personal and individualized letter has been made more available thanks to the Application 
Review Template (discussed above).  The format has evolved over this year and will be 
made available to future PMC conveners as part of a handover process. 
 
Finally, new certificates were designed and printed to celebrate our new Professional 
Members, and a smaller version has been created to acknowledge our new Provisional 
Professional Members. 
 
Alignment with PACFA 
Questions regarding the relationship of DTAA membership to PACFA membership have 
been investigated.  In the past, there has been an assumption that once DTAA Professional 
Membership has been attained, PACFA Professional membership follows.  This is incorrect.  
PACFA recognition must be applied for separately, although it is relatively easy because it 
uses the same documents required for DTAA membership.  Additionally, there is not a 
straightforward alignment between DTAA membership levels and PACFA’s.  To assist 
clarification, the new member Welcome letter now offers information regarding to which 
PACFA level to apply.  
 
 A comparison of PACFA and DTAA membership levels is shown below. 
 

PACFA Mbrship 
Level 

Client Contact 
Hours required 

Supervision Hours 
required 

Relevant DTAA 
membership level 

Intern 40 
 

10 Provisional 

Provisional 200 training 
inclusive 

50 training inclusive Professional 

Clinical 750 post training 
 

75 post training Currently does not 
exist 

 
It is important to note that DTAA’s Professional membership level is still considered 
Provisional by PACFA, and that it requires 2 to 5 years to obtain Clinical membership.  Of 
DTAA’s current Professional members, only 4 have sought PACFA Clinical membership.  
The hope is that this increases. 
 
Finally, I express appreciation of the work of the current PMC members. Additional members 
for the PMC are always welcome. Expression of interest can be made to Sandra 
Lauffenburger, slauf@netspeed.com.au . 
 
Respectfully submitted, 
 

 
Sandra Kay Lauffenburger 
Convener Professional Membership Committee 
PMC Members – Jane Guthrie, Anna Schlusser, E Connor Kelly  
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Professional development 2016-2017, Convenor Jane Guthrie 
The PD Committee’s activities in the 2016 - 2017 year included the AGM weekend events of 
November 26 and 27, 2016 in Melbourne. Held at the lovely Edinburgh Gardens Community 
Centre, in Fitzroy, Kim Dunphy and Sue Mullane presented a workshop on assessment and 
supervision to an enthusiastic group on the Saturday. This was followed on the Sunday by a 
different approach to supervision, an initially experientially based approach, using the 
Relational Creative Processes Model (Best, 2008). This was prior to a more conventional 
session with presentations from participants, with group interaction and discussion. A 
successful and busy professional membership clinic followed prior to the AGM.  
 
Jane Guthrie and Heather Hill presented Dance movement therapy and LMA: Teasing out 
the essentials, in Sydney on Feb 25 and 26, a two-day immersion in movement behaviours, 
observations and analysis. The feedback was excellent and it is intended to repeat this in 
Melbourne at some stage.  
 
In May 2017, Sara Boas was in Sydney and we were treated to a three-day event, with the 
first day on ‘Trans-cultural competence’, and the following two days on ‘Art making as 
healing’ from Sara. It was held in the historic Drill Hall in Rushcutters Bay, a really lovely 
venue. There are some equally lovely reflections of this event in ‘Moving On’ Vol.14, no’s 1 
and 2.  

 
 
A day on grant writing from Kim Dunphy was offered to enable potential HEMF grant 
applicants to develop their skills before they submitted.  This did not go ahead, with numbers 
of bookings too few, but it may be offered again in future.  
 
It has been great this year to have Robyn Price becoming firmly established in organizing 
PD events with me and it is great to work with her. We have an enticing program ahead and 
lots of ideas that can be developed. This of course includes the fact that we love to hear 
ideas from members and requests that we can respond to. We have a list of possibilities and 
are happy to add your ideas and requests to that list. 
 
For the immediate future, Amber Gray will be commencing another Body as Voice, trauma 
training series. We had enough expressions of interest to warrant arranging firm dates, and 
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of course we can look forward to the very exciting choreography of Marylee Hardenbergh, 
founder/director of Global Water Dances. This draws on Space Harmony in developing site 
specific dances geared towards many things, for example, community healing. Also, not to 
mention, Sara Boas in Sydney again in February 2018. For more details see our website 
www.dtaa.org.au and follow the links.  
 
 
Publications- Convenor Jane Guthrie 
 

In 2016-2017 financial year, one edition of our journal 
Moving On was published.  A major focus for this group has 
been the DTAA’s fourth edited volume, Dance Therapy 
Collections 4, which draws largely on presentations from our 
2015 conference. This has been a major undertaking for the 
editorial team of myself, Sue Mullane and Elizabeth 
Loughlin, and was close to completion by the end of the 
financial year.  Many of our members have also contributed 
as reviewers.  
 
The journal requires more assistance to keep it afloat. As 
identified at the last AGM, the publication content needs to 

be gathered by a broader group of people. However, the needs are also for a few 
enthusiastic people to be willing to share more responsibility towards the overall publication. 
The feedback on Moving On has always been excellent and it would be a shame to lose our 
several overseas subscribers including the dance division of the New York City Library. All 
but the most recent of our journal articles are now on line, available free to members, and for 
purchase by non-members. 
 
I want to express once again, and year after year, my gratitude to Naomi Aitchison for her 
editing skills for Moving On, and for being always there to give advice. To Anna Schlusser, 
Faith Bolton and Verity Danbold, for their willingness to edit, and to roving reporter, Heather 
Hill, who can always be relied on to gather content for every journal.   
 
PACFA Liaison 

The DTAA has a longstanding relationship with PACFA (Psychotherapy and Counselling Federation of  
Australia) as a member association. This provides us with a much larger group of colleagues to develop 
protocols, strengthen our evidence base and advocate upwards to funders, employers and decision- 
makers, about the potential of DMT as a form of evidence-based psychotherapy and counselling.   
  
DTAA members Kim Dunphy and Robyn Price attended the PACFA Council meeting in Sydney in May.  
Issues of interest to DTAA discussed at the meeting include: 
• PACFA is making active progress towards membership of the Allied Health Professional Association to  

further strengthen counselling and psychotherapy professions, but the minimum requirement of  
Masters level training is a challenge for some members and MAs 

• PACFA is considering expanding to take an Australasian focus 
• Review of training standards to be accepted by PACFA, including Second Trainings (those that are 

complementary to primary qualifications) accreditation scheme were discussed. This are relevant  
to DTAA as we develop our own standards for our profession and training courses. 

• PACFA PD and supervision document and reporting process updated 
• Next PACFA conference will be held in Melbourne in early 2019  
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Photo: Kim and Robyn with PACFA CEO Maria Brett and President Di Stowe. 
 

Regional representatives- Convenor, Connor Kelly, Guam. 
 
As a regular participant in the DTAA committee meetings I was asked to take on the role of 
Regional Convener.  In this role I am in touch with each regional representative asking for 
news/reports before each meeting and then I offer a quick synopsis after the meeting in an 
effort to engage all regions especially those that are particularly isolated. Each meeting we 
ask one representative to attend and offer news and input.  Regional representatives often 
responded to my emails. We are considering developing two chapters, one in NSW and the 
other in New Zealand 
 

 
Photo: May General Committee meeting included participation from Robyn Price, NSW;  
Sandra Lauffenburger, ACT; and Connor Kelly, Guam, with the General Committee in Melbourne. 
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Hanny Exiner Memorial Foundation- Convenor Naomi Aitchison 
 

At last year's DTAA Annual General meeting we announced that 
Dr. Sally Denning was the recipient of 2016's Annual Achievement 
Award. As is our usual practice, the announcement and 
presentation of this year's HEMF Annual Achievement Award will 
be made before the end of this year’s meeting. This year we have 
received three applications for research grants.  They are still in 
the process of being reviewed. The HEMF online research 
resources site is now operating, thanks in great part to the 
assistance I received, and continue to receive, from Dr. Heather 
Hill in its establishment and in its continuing development.  I also 
give thanks to Kitka Hiltula who has implemented the uploading 

and design of the site. 
 
A summary of the financials for 2016/2017, submitted by Ron Exiner, appears below; 

Opening balance 1/7/16:  
Cash at bank $6,684.40 and share portfolio value $22877.63 
Expenditure: $2,680.00  
Income: $1,260.89 
Closing Balance 30/6/'17: $5265.29 

 
 

 
 
Photo: Dr Sally Denning receives HEMF Annual Achievement Award  
in recognition of her contribution to the profession of dance movement therapy  
on completion of her PhD, AGM November 2016. 

Professional Practice: Recommended pay/fee scale for DM therapists 
The General Committee completed the initiative to establish a recommended fee/pay scale 
for DM therapists including recommendations re volunteer/pro-bono work and a rate for 
supervision. This is now available from the website http://dtaa.org.au/about/recommended-
pay-rates/. 
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Competency Standards Development 2017- Convenor Dr Sally Denning 
 
Purpose: 
The DTAA competency project commenced in late 2016.  
The project involves the development of competency 
standards for Australasian dance-movement therapists.  
Competency standards are an important professional 
benchmark for Australasian dance-movement therapy.  
They are used to assess the skills and knowledge that a 
person must demonstrate in the workplace to be seen as 
competent.  When finalised and endorsed the DTAA 
Competency Standards will not only define the 
requirements for effective workplace performance of 
Australasian dance-movement therapists and the criteria for 

professional membership of DTAA, but they will also offer a platform for defining learning 
outcomes and assessment benchmarks for dance-movement therapy training. 
 
Project Team: The work is being completed by a sub-committee of DTAA comprising: 
Sandra Lauffenburger (ACT); Dr Kim Dunphy (Vic); Dr Sally Denning (Vic). 
 
Project Methodology: 
The project team are drawing upon a range of methods to develop and validate the 
standards including: 

• Literature review: including the review of existing dance-movement therapy 
standards developed within other countries. 

• Widespread national and international consultation with practising dance-movement 
therapists in Australasia. 

• Functional analysis with members to determine the broad range of activities 
undertaken by Australasian dance movement therapists. 

• Critical incident interviews with practising dance movement therapists (involving 
beginner to experienced therapists). 

Project Plan: 
The project commenced in 2016, and the goal is have a draft set of Standards ready for 
endorsement by all members.  At this point in time the project team has been established, a 
review has been completed of the American Dance Therapy Association competencies 
together with a review of other competency standards developed across other health 
professions to identify possible styles and approaches.  The requirements of the Australian 
Qualifications Framework have been reviewed to ensure the relationship between 
Competency Standards and Qualification requirements are clear.  All members have had the 
opportunity to be involved in the project through the completion of a Functional Analysis at 
the 2016 DTAA AGM and some follow up correspondence has occurred with some 
members as a result of this process.  This has all resulted in the development of a draft suite 
of Competency Standards in readiness for further input and consultation by members at the 
October 2017 DTAA AGM. 
 
Next Steps: 
Next steps include validating the draft Standards with members at the 2017 AGM and finalising 
the elements of competency, or in other words the building blocks that make up the larger Unit 
of Competency statement.  This will be done with input and consultation with members including 
undertaking some critical incident interviews with a small number of members across Australia 
and New Zealand with the aim to include members at both experienced practitioner and new 
practitioner levels.  
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Research report 
While there was not active Research Committee in 2016-2017, there were several good 
developments for DMT research. Two fulltime PhD candidates - Sue Mullane, Deakin Uni, 
and Ella Dumaresq, University of Melbourne progressed their studies. Sue focussing on the 
accompanied solo: exploring shared improvised movement for personal and social knowing, 
while Ella explores the potential role of dance movement therapy within the context of a 
community-based, collaborative DMT project which is centered around women's lived 
experiences of exiting prison and transitioning into community. One Post-Doctoral 
researcher Kim Dunphy, University of Melbourne continues her research program to develop 
an outcomes framework for dance movement therapy. Marita Jacobsson completed her 
report on her creative arts therapy research project in Timor-Leste to be published in the 
next edition of Moving On.  
 


